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Introduction

The Happiness Career Project program is

an 8-week program intersecting themes of

holistic professional growth, emotional

resilience building, self acceptance and The Happiness Career Project — Where Mental Health, Resilience & Career

cognitive behavioral therapy. Development Model The Themes, Lessons and Values of Disney
Disney’s Recipe for Making Dreams Come True

The Four C’s: Curiosity, Confidence, Courage, and Constancy

Participation in this program leads to
career identity development while
nurturing wellbeing and fulfillment in life
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» Take every opportunity to delight your
customer i “Creativity as a
- Create emotional connections Tapintoyour - Meedtouse all  total process
creativity to unveil three: creative involves the
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» Be knowledgeable and go above and Strategies to Embrace Change”

SEYEE 10 SERISE YOI CUE ey The Happiness Career Project is a multi-disciplinary theoretical

* No problem for.your customer.l.s trivial construct incorporating contributions from: N< DA
» Every problem is treated as critical and N . " .
immediate steps are taken to solve it UManistic L.ounseting — L.art Kogers

- Every cast member is empowered to fix * Non-Violent Communication — Marshall Rosenberg

. » Rational Emotive Behavioral Therapy — Albert Ellis
roblems sans red tape and to use their i
iF;Iquence 5 e sorl)ution » Logotherapy — Pursuit of Meaning - Viktor Frankel Dr. Hi Iary Berger

» Everyone understands the priorities

+ Management is always engaged

« Everyone is responsible and
empowered to deliver on the mission

» Every detail is accounted for

* The real sale begins after the sale

National Career
Development
Association

» Cognitive Behavioral Therapy — Aaron Beck
» Jungian Psychology — Katharine Briggs and Isabel Meyers Briggs
» Career Development Theories — Donald Super, Holland
» Positive Psychology — Martin Seligman
» Psychology of Success — Carol Dweck
» Connection — Edward Hallowell
* Imagineer, Entrepreneur and Legend — Walt Disney

Licensed Professional
Counselor

Psychotherapist

Founder and CEO of Work
Like a Mother®

hilary@worklikeamother.com
(203) 305-9191
www.worklikeamother.com




